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 Helping KU students 
create a career

development plan,
confidently approach 

their professional
internship and
 job search, 

and secure meaningful
employment. 

 Offered an Employer Partners Breakfast to thank recruiters for a
successful year.  The event included university updates by President
Hawkinson, and sessions on Career Readiness, Generation Z Trends,
Upskilling and Reskilling for the Workforce, a networking session
with KU faculty, and a tour of the SMASH lab.
 Coordinated two employer site visits and tours for 37 students
to ADP and Clark Associates.
 Coordinated snack breaks for five KU sports teams to visit and
introduce the Career Center.
 Offered a Career Closet Open House for faculty and staff to
tour the closet and attract more donors.
 Hosted, in partnership with the Men’s Golf Club and College of
Business, an inaugural Career Classic fundraising golf event at
Golden Oaks Golf Club. In addition to golfing and networking,
registrants had the option to select and play golf with KU students.
 Employer representatives from Clark Associates and Comcast
visited campus and presented workshops to students on career
topics.
 Created a ‘Positive Influencer’ recognition program for
employees, by adding a question in the First-Destination Survey
allowing graduating students the opportunity to nominate those
who positively influenced them during their time at KU.

   HIGHLIGHTS 
      and 
NEW INITIATIVES



Special Events and Services

• Collaboration with Disabilities Services Office to offer the Federal

Workforce Recruitment Program

• JCPenney Suit-Up Event each semester (discounted professional clothing)

• Mock Interview Mania with volunteer recruiters providing interviews and

feedback

• Compilation of Accounting, Finance and Education Resume Books sent to
area recruiters

• Internship and Job Fairs, a Graduate School Fair, and Education Job Fairs

each semester

• Offered 10 students $1,000 scholarships from the Fund for Unpaid
Interns, from Enterprise Holdings and Clark Associate donations.

Student Engagement
 Here are just a few of the numerous CDC events for students:
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Career Fairs 
• After a successful initial offering, it was decided to continue with the virtual fair

format for both the Fall Graduate School Fair and the Fall & Spring Education Job Fairs.
• Offered a virtual education job fair for Fall student teachers for the first time.
• This year student resume books were created and sent to school districts prior to the fairs.

Workshops & Events 
Staff offered 379 in-class presentations and workshops on various career topics:

Topics: Designing Your Career Path 

Choosing Your Major

Finding Internships

Job Search Strategies

Interviewing Strategies  

Resume and Cover Letter

 Writing

Graduate School Search

How to Work A Career Fair

Senior Kickoffs/Orientations

Employer/Industry Panels 

Soft Skills, Career Readiness

       and Info Sessions

 & Professionalism

 2022-2023



Career Coaching/Counseling Appointments

Certificate Programs

• In the 2022-23 academic year, 3656 documents were reviewed.

 Review Service
At the Center, staff members engage with students to review resumes  
and cover letters helping students present their education and talents       
to prospective employers and graduate schools. 

One of the most valuable services provided for students and 
alumni are one-on-one career counseling appointments, via 

phone or video and, of course, in-person. Staff had just under 
800 career appointments with students this year.

Students participating in the career certificate program had     
the most appointments talking with career coaches about 

their choice of major or career path, in addition to strategies 

for internship and job searching.

* 64% in-person      * 25% by video     *11% by phone

Student Engagement

• effectively market themselves for the internship/job search.

• create/update their LinkedIn profile.
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Learning Outcomes:
Upon completion of the Career Success Certificate, 

there  was an increase in students knowing how to:

The two specially-designed professional development certificates help students become stronger, 

more confident, successful future employees! Strategic outreach to key faculty through the First 

Year and Senior Seminar courses had 24 faculty incorporate the program into their courses, with 
just over 1,100 students actively working toward earning their certificates.

Over half of all undergraduate students (52%) engaged with the          
Career Center staff, including 65% of freshmen and 60% of seniors.



Career Center 
Special Events



Education Fair (Fall) -

Graduate School Fair -

Education Fair (Spring) -

Handshake Postings

Handshake is the primary online resource for preparing 
and connecting students and alumni with employers as 
well as on-campus opportunities. 

This year, the number of posting of full-time listings 
increased 12% and internships increased 36%, with the 
highest number of positions posted to date.  

Career Fair Participation

Employer Engagement
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Employers & Graduate Schools: 

Internship & Job Fair (Fall) - 80 
Internship & Job Fair (Spring) - 99

72

53

84

2022-23

2022-23

2022-2023

henry
Sticky Note




