Career Considerations for Students with Disabilities



The job search process can be challenging for all college students; however, students with disabilities may experience additional, unique challenges that can influence their career paths. The Kutztown University Career Development Center recognizes these barriers and is committed to providing support, resources, and guidance to help students with disabilities achieve their career goals.
Identifying Potential Employers



Supportive disability policies and inclusive workplace cultures are associated with higher job satisfaction, stronger workplace relationships, and increased employee engagement. Students with disabilities are also protected under the Americans with Disabilities Act (ADA), which prohibits discrimination and requires reasonable accommodations in the workplace.

Examples of what to look for in a supportive employer:
· A clearly stated non-discrimination policy that includes disability
· A demonstrated commitment to diversity, equity, and inclusion (DEI)
· Availability of reasonable accommodations and accessibility supports
· DEI training and employee support programs
· An inclusive workplace culture that values different abilities and perspectives

Additional Resources:
· Kutztown University Disability Services Office (DSO) – Campus support, accommodations, and advocacy for students with disabilities
· https://www.kutztown.edu/dso 
· National Business & Disability Council (NBDC) – Employer partnerships and career opportunities focused on disability inclusion
· https://www.viscardicenter.org/services/employment-placement-services 
· Job Accommodation Network (JAN) – Free, confidential guidance on workplace accommodations and disability-related employment issues
· https://askjan.org/info-by-role.cfm#for-individuals 
· Workforce Recruitment Program (WRP) – Federal program connecting students and recent graduates with disabilities to internships and employment
· https://www.wrp.gov/wrp
· Americans with Disabilities Act (ADA) – Federal law protecting individuals with disabilities from employment discrimination
· https://www.eeoc.gov/statutes/titles-i-and-v-americans-disabilities-act-1990-ada
· Equal Opportunity Publications, Inc. – Career resources and job listings focused on diversity and inclusive employment practices
· https://www.eop.com/index.php 




Do’s and Don’ts



DO’s 
· Know your rights. Familiarize yourself with federal and state employment laws that protect individuals with disabilities, including the Americans with Disabilities Act (ADA). Review whether employers include disability protections in their non-discrimination policies.
· Prepare if you plan to disclose. If you choose to disclose a disability, practice the conversation with someone you trust and identify any accommodations you may need to perform your job effectively.
· Communicate accommodation needs in advance. If you require an interpreter, wheelchair access, a guide dog, or other accommodations for an interview or workplace setting, notify the employer ahead of time when possible.
· Research employers. Review company websites, job postings, and inclusion or accessibility pages to learn how the organization supports employees with disabilities.
· Share strategically, if relevant. In some interviews, discussing problem-solving skills or overcoming challenges can be appropriate. If you choose, this may be a moment to disclose in a way that highlights your strengths.
· Limit disclosure to what’s necessary. You are only required to share information relevant to your ability to perform the job and to request accommodations.
DON’Ts
· Don’t feel obligated to disclose. You are never required to disclose a disability on a resume, during an interview, or after receiving a job offer.
· Don’t ignore discomfort. If a workplace environment feels unsafe or unsupportive, it is okay to continue your job search. Long-term concealment of a disability can impact physical and mental health, productivity, job satisfaction, and workplace relationships.
Resume and Cover Letter



Your resume and cover letter should focus on your skills, experiences, and qualifications, and how they align with the position you are seeking. Disclosure of a disability is a personal decision and is not required unless it is directly relevant to the job or necessary to request an accommodation.
· You may choose to highlight involvement in student organizations, leadership roles, or advocacy work if it demonstrates transferable skills such as teamwork, leadership, communication, or problem-solving.
· If you have concerns about how certain experiences may be perceived, you can frame them in a way that emphasizes skills and responsibilities rather than the nature of the organization.

Remember: You are under no legal obligation to disclose information related to a disability on your resume, cover letter, or during the hiring process.






Places to Work for Disability Inclusion



The Disability Index® (formerly known as the Disability Equality Index) is a leading benchmarking tool developed by Disability:IN and the American Association of People with Disabilities (AAPD). It evaluates corporate disability inclusion policies and practices, helping employers identify areas of strength and opportunities to improve. Companies that score high earn recognition as a “Best Place to Work for Disability Inclusion.”

· Disability Index – Official Page – Learn about the index, how employers are scored, and access the most current reports and resources.
https://disabilityin.org/what-we-do/disability-equality-index/
· Disability-Inclusive Elite: 2024 Disability Index® Honorees – A summary published by DirectEmployers highlighting employers that earned top scores on the 2024 Disability Index®, recognizing organizations with demonstrated commitments to disability inclusion.
https://directemployers.org/2024/07/25/the-disability-inclusive-elite-2024-disability-equality-index-honors-200-de-members/

This allows you to research employers in your state or nationwide and find workplaces that align with your values.Schedule a career coaching appointment via Handshake (www.kutztown.edu/handshake) to further discuss how your identity relates to your career. We welcome all questions and look forward to supporting you throughout your time at Kutztown University and as alumni. Email careerhelp@kutztown.edu or call us 610-683-4067.


Some Local Employers that scored 100 include:

· Amazon
· CVS Health
· TD Bank N.A.
· Walmart Inc.
· UPS
· UnitedHealth Group 
· PNC Financial Services Group, Inc.
· PPL Corp.
· Johnson & Johnson
· Lowe’s Companies
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