  Career Considerations for International Students



The job search process can be challenging for all college students, and international students may face additional, unique barriers that can influence their career paths. The Kutztown University Career Development Center recognizes these challenges and is committed to providing guidance, support, and resources to help you achieve your career goals.
Identifying Potential Employers



Supportive workplace cultures and inclusive employment policies are strongly linked to higher job satisfaction, stronger workplace relationships, and long-term career success, especially for international students and graduates.

What to Look for in a Supportive Employer:
· Clear non-discrimination and equal opportunities policies
· A diverse and inclusive workforce
· Employers with a history of visa sponsorship 
· Multinational or global organizations with international operations
· Demonstrated commitment to accessibility and inclusion
· Experience hiring international students and OPT/CPT participants

Additional Resources:
· Kutztown University International Student Services
https://www.kutztown.edu/international 
· U.S. Department of State – Visa information
https://travel.state.gov/content/travel/en/us-visas.html 
· E-Verify Employee Rights Toolkit
https://www.e-verify.gov/employees/employee-rights-toolkit 
· MyVisaJobs – Employers who sponsor work visas
https://www.myvisajobs.com 
· OPTnation – OPT/CPT job portal
https://www.optnation.com 
· U.S. Citizenship and Immigration Services
https://www.uscis.gov 
· Study in the States
https://studyinthestates.dhs.gov 
· H1B Grader
https://www.h1bgrader.com 
· U.S. Department of Labor
https://www.dol.gov 




Do’s and Don'ts



DO’s 
· Research your career options and identify industries or fields that align with your interests and skills.
· Understand employer expectations for the hiring process:
· Have your résumé and cover letter reviewed by the Kutztown University Career Development Center
· Prepare for interviews by participating in mock interviews with the Career Development Center
· Network with peers, professors, and professionals; use LinkedIn groups and alumni networks to build connections
· Stay connected with staff in the Kutztown University International Student Services for ongoing guidance, updates, and immigration support.
· Learn how to clearly and confidently explain CPT and OPT to employers who may not be familiar with international student employment
· Identify employers supportive of international students by researching:
· Company Websites
· Job Postings
· Diversity, Equity, and Inclusion Statements
· International Employee Resources
· Prepare required documents (e.g., passport, visa, OPT/CPT authorization, I-20, work authorization documents)
· Continue developing your English language skills (professional communication, interviewing, workplace language)
· Include your OPT duration (one-year or STEM three-year OPT) in your cover letter when appropriate
· When searching job boards (e.g., Indeed), use keywords such as:
· “international,” “OPT,” “H-1B,” “visa sponsorship,” “CPT,” “multilingual,” or your home-country language

DON’Ts
· Don’t ignore discomfort or red flags in the workplace.
If a work environment feels unsafe, discriminatory, or unsupportive, it is appropriate to explore other opportunities. Long-term workplace identity stress can impact physical health, mental health, productivity, job satisfaction, and professional relationships. Don’t assume all “inclusive” labels mean the same thing.
· Don’t feel pressured to disclose your visa type, country of citizenship, or nationality during the early stages of the hiring process unless legally required.
· Don’t accept misinformation about work authorization. Always verify information through official university or government sources.
· Don’t limit yourself to only one job platform or employer type, broaden your search strategically.

Resume and Cover Letter


Your resume and cover letter are your opportunity to clearly communicate your qualifications and demonstrate how your skills and experiences meet an employer’s needs. Strong application materials focus on what you can contribute to the organization, not just what you have done.

Key Tips:
· Highlight transferable and technical skills such as leadership, teamwork, discipline, adaptability, and multilingual abilities.
· Include relevant experiences: student organizations, leadership roles, research, volunteering, internships, and multicultural exposure.
· Tailor materials for each job and clearly translate your experiences into skills that match the position.
· Use professional, concise language that employers unfamiliar with international education systems can easily understand.
· Mention OPT/CPT or work authorization where relevant in your cover letter.

U.S. Resume Considerations:
· Use a U.S. style resume rather than an international CV format.
· Avoid personal information (age, gender, nationality, photo, marital status).
· Limit to 1 page, focusing on accomplishments and skills.
· Use clear section headings: Education, Experience, Skills, Leadership, Activities.
· Translate international experiences into skills and responsibilities relevant to U.S. employers.

Pro Tip: Stay connected with Kutztown University International Student Services and the Kutztown University Career Development Center. They can help you review your materials, explain CPT/OPT to employers, and ensure you meet U.S. standards.
Places to Work for International Students



You can use MyVisaJobs or H1B Grader to research top-rated H‑1B sponsors and learn more about their visa sponsorship history.

2026 Top 10 H-1B Sponsors Include:

· Amazon.com Services LLC
· Ernst & Young US LLP
· Cognizant Technology Solutions US Corp
· Google LLC
· Microsoft Corporation
· Tata Consultancy Services Ltd 
· Meta Platforms Inc
· Apple Inc
· Infosys Limited
· Wal-Mart Associates Inc

Schedule a career coaching appointment via Handshake (www.kutztown.edu/handshake) to further discuss how your identity relates to your career. We welcome all questions and look forward to supporting you throughout your time at Kutztown University and as alumni. Email careerhelp@kutztown.edu or call us 610-683-4067.
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