Career Considerations for the LGTBQIA+ Community



The job search can be challenging for all college students, but LGBTQIA+ students may face additional, unique obstacles that can impact their career paths. The Kutztown University Career Development Center recognizes these challenges and offers support and resources to help you achieve your career goals.
Identifying Potential Employers



Supportive LGBTQIA+ workplace policies and inclusive organizational cultures are linked to greater job commitment, improved workplace relationships, and increased job satisfaction. Examples of what to look for in a supportive employer: 
· Inclusive non-discrimination policies that explicitly include sexual orientation and gender identity and/or gender expression
· Inclusive benefits, such as domestic partner benefits and healthcare coverage that supports LGBTQIA+ employees
· LGBTQIA+ Employee Resource Groups (ERGs) or affinity groups
· Public commitments to LGBTQIA+ inclusion, such as statements, partnerships, or participation in equity initiatives 

Job postings and employer websites may include information about these policies and benefits. If information is not readily available, you may find helpful insight through employer diversity and inclusion pages, third-party resources, or employee reviews. If you feel comfortable, you may also contact an employer’s human resources department to request a copy of their non-discrimination or equal employment opportunity policy, identifying yourself as a prospective applicant. Connecting with alumni or professionals in your field can also provide valuable perspectives on workplace culture.

Additional Resources:
· Kutztown University LGBTQIA+ Resource Center – Campus support, advocacy, and programming
· https://www.kutztown.edu/about-ku/administrative-offices/lgbtq-resource-center.html 
· Out Professionals – LGBTQIA+ professional networking and career development
· https://www.outprofessionals.org
· Out & Equal Workplace Advocates – Research and advocacy focused on LGBTQIA+ workplace equality
· https://outandequal.org 
· Transgender Law Center – Legal advocacy and resources related to transgender rights
· https://transgenderlawcenter.org 
· CenterLink LGBT Jobs & Careers – Job board and career resources connected to LGBTQIA+ community centers
· https://www.lgbtcenters.org/Careers 
· National Center for Transgender Equality – Policy, legal, and workplace resources for transgender individuals
· https://transequality.org 
· Pride at Work (AFL-CIO) – Advocacy and networking for LGBTQIA+ workers; connects students and professionals to inclusive employers
· https://prideatwork.org/ 
· Lambda Legal – Legal advocacy for LGBTQIA+ individuals, including workplace protections and discrimination guidance
· https://www.lambdalegal.org/ 
· GLBTQ Legal Advocates & Defenders (GLAD) – Provides legal resources and guidance on employment discrimination and LGBTQIA+ rights
· https://www.glad.org/ 
Do’s and Don’ts



DO’s 
· Know your rights.
Employment protections for LGBTQ+ individuals vary by state and employer. Familiarize yourself with federal and state non-discrimination laws and review whether  employers include sexual orientation and gender identity in their policies.
· Research employers before applying or interviewing.
Look for indicators of inclusive workplace culture, such as:
a. Non-discrimination statements
b. Employee Resource Groups (ERGs)
c. Public DEI commitments
d. Inclusive benefits and policies
· Share your identity on your own terms.
You decide if, when, and how to disclose aspects of your identity. Disclosure is always optional and should be based on your comfort level and the relevance to the role.
·  Prepare interview responses thoughtfully.
If you choose to discuss overcoming challenges or adversity, focus on transferable skills (resilience, leadership, problem-solving) rather than personal details unless you feel safe doing so.
· Use career support resources.
Career coaches can help you think through disclosure decisions, employer research, and interview strategies in a confidential and supportive space.

DON’Ts
· Don’t feel pressured to disclose personal information.
You are not required to disclose your sexual orientation, gender identity, or gender history at any point in the hiring process.
· Don’t assume all “inclusive” labels mean the same thing.
Terms like “diverse” or “inclusive” can vary widely. Look for specific policies and practices rather than general statements.
· Don’t ignore your instincts.
If something about an employer or interview environment feels unsafe or dismissive, it’s okay to take that seriously and reassess your interest.
· Don’t navigate the process alone if you don’t want to.
Seeking guidance from career center staff, mentors, or trusted campus resources is a strength, not a weakness.

Resume and Cover Letter


Your resume and cover letter are tools to show employers what you can contribute and how you are qualified for a position. Disclosure of your sexual orientation or gender identity is always optional and should only be included if you feel it is relevant and safe to do so.

Tips for including LGBTQIA+ identity or involvement:
· Pronouns: You may choose to include your pronouns on your resume, cover letter, or email signature if you feel comfortable.
· Student organizations: If you are concerned about explicitly listing LGBTQIA+ groups, you could use a neutral description such as “Cultural Student Organization President” while still signaling leadership and involvement.
· Allyship: Including LGBTQIA+ student clubs or organizations can also indicate that you are an ally and supportive of diversity and inclusion.

Remember: You are under no legal obligation to disclose any information about your sexual orientation, gender identity, or gender history. Focus on your skills, experience, and qualifications first. 
Places to Work for LGBTQIA+ Equality



The Human Rights Campaign Foundation recognizes businesses that meet rigorous standards for LGBTQIA+ workplace equality through its Corporate Equality Index (CEI). 

Explore Pennsylvania-based employers recognized for LGBTQIA+ equality here:
https://www.hrc.org/resources/employers/search?q=Pennsylvania

For the complete national list and additional information about the CEI, visit:
https://www.hrc.org/resources/corporate-equality-index

This allows you to research employers in your state or nationwide and find workplaces that align with your values.Schedule a career coaching appointment via Handshake (www.kutztown.edu/handshake) to further discuss how your identity relates to your career. We welcome all questions and look forward to supporting you throughout your time at Kutztown University and as alumni. Email careerhelp@kutztown.edu or call us 610-683-4067.


Some Local Employers Include:

· Air Products & Chemicals Inc.
· B.Braun Medical
· Lehigh Valley Hospital – 17th street
· Lehigh Valley Hospital – Cedar Crest
· Lehigh Valley Hospital – Muhlenberg
· St. Lukes University Hospital – Bethlehem 
· Reading Hospital
· PPL Corp.
· Olympus Corporation of the Americas
· WellSpan Ephrata Community Hospital

image1.png
KUTZTOWN

U N I V E R S I T Y

CAREER DEVELOPMENT
CENTER




image2.png
KUTZTOWN

U N I V E R S I T Y

CAREER DEVELOPMENT
CENTER




